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ANTI-RACISM
Anti-Racism is defined as the work of actively opposing racism by advocating for changes in political,
economic, and social life. Anti-racism tends to be an individualized approach and set up in opposition to
individual racist behaviors and impacts.
Example: A white Executive Director acknowledging their privilege and biases during a board meeting. 

COLLUSION
When people act to perpetuate oppression or prevent others from working to eliminate oppression.
Example: Able-bodied people who object to strategies for making buildings accessible because of the
expense.

COLONIZATION
Some form of invasion, dispossession and subjugation of a people. The invasion need not be military; it can
begin—or continue—as geographical intrusion in the form of agricultural, urban or industrial
encroachments. 
Example: White supremacy as a philosophy was developed largely to justify European colonial exploitation
of the Global South (including enslaving African peoples, extracting resources from much of Asia and Latin
America, and enshrining cultural norms of whiteness as desirable both in colonizing and colonizer nations).

Language can be used deliberately to engage and support community anti-racism coalitions and initiatives, or
to inflame and divide them. Discussing definitions can engage and support coalitions. However, it is
important for groups to decide the extent to which they must have consensus and where it is okay for people
to disagree. It is also helpful to keep in mind that the words people use to discuss power, privilege, racism
and oppression hold different meanings for different people.

DIVERSITY
Diversity includes all the ways in which people differ, and it encompasses all the different characteristics
that make one individual or group different from another. 
Example: A broad definition includes not only race, ethnicity, and gender — the groups that most often
come to mind when the term "diversity" is used — but also age, national origin, religion, disability, sexual
orientation, socioeconomic status, education, marital status, language, and physical appearance.

INCLUSION
Authentically bringing traditionally excluded individuals and/or groups into processes, activities, and
decision/policy making in a way that shares power.
Example: Creating a DEIB Working Group to provide feedback and recommendations to positively impact
organization culture.

RACIAL EQUITY
The condition that would be achieved if one's racial identity no longer predicted, in a statistical sense, how
one fares. Racial Equity includes elimination of policies, practices, attitudes and cultural messages that
reinforce differential outcomes by race or fail to eliminate them.
Example:  Re-evaluating "War on Drugs" policies and reversing cannabis sentencing after legalization.


